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1.1 INTRODUCTION

The Department of Accounting is domiciled in the Faculty of Business and Social sciences and it
runs an academic program leading to the award of B.Sc. in Accounting. The programme is
designed to give the students a broad background of knowledge of the free enterprise system
within a framework of moral and ethical guidelines. The curriculum assists the students in
developing a sound Christian philosophy towards our current economic future. It provides the
students with a quality academic program with basic business skills required for initial job

placement, and entrance into Postgraduate degree programme in Accounting.

1.2 DEPARTMENTAL PHILOSOPHY, VISION, MISSION STATEMENT, AND
OBJECTIVES
PHILOSOPHY

The processing and communication of financial information about economic entities will lead to
right decisions being taken in the proper financing of the various activities of that organization.
The Adeleke University believes that, if young men and women are trained properly to
appreciate the processes, they will become assets of the organizations that employ them and be
able to further their education. The University also believes that graduates of accounting should
be able to initiate and carry out research work that will lead to better methods of carrying out the
duties expected of them and affect the environment in which work is carried out. The University

therefore has established the Department of Accounting to realize these beliefs.

DEPARTMENTAL VISION
To be an academic Department that excels in high-quality teaching, research and innovative
learning with the capacity to compete globally in the field of Accounting.

MISSION STATEMENT

The department’s foremost mission is to produce competent Accountant with high-quality

professional and vocational education with the capacity to compete globally. The department is
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established to provide a highly ethical Christian professional education in Accounting, to meet
the manpower needs of industry, public and private sectors as well as the not-for-profit
organizations, through cutting edge research and functional applications. Establishment of
Teamwork in the department through the right impartation of knowledge, research, innovation,

community service and inculcating Christian education.

GOALS
The goal of the Department of Accounting is to produce graduates that fits perfectly in the field

of accounting in any organization they find themselves .exciting, innovative and challenging
tutorship and mentorship in line with Adeleke University philosophy, driven by courses and
programme offered by the Department that are designed to provide the students with the variety
and distinguished skills necessary to succeed in the business environment within the

Government, Industry and Private Enterprises and become top professionals.

AIMS AND OBJECTIVES
The aim of the programme is the production of graduates who have gone through a holistic

education in the field of Accounting and can function in any setting they find themselves. Also,
the provision of enabling environment in which our goals can be achieved. The department offers
courses leading to the Bachelor of Science degrees in the area of Accounting, which is awarded
honors. The objective of our B.Sc. Degree programme is to prepare students for professional
careers in teaching and research jobs. Candidates for the B.Sc. Degree are prepared for efficient
service in the public or private sectors as financial analysts in financial organizations. However

the programme in Accounting has the following specific objectives:

i.  Develop appropriate curriculum targeted at producing competent and self-reliant
manpower.
ii.  Mount the courses in order of difficulty and various levels in the department
iii.  Engage qualified academic and professional resource personnel.
iv.  Putin place necessary facilities to enhance effective impartation of knowledge.
v. Inculcate requisite attitudes, ethics and skills of professionalism in all areas of

Accounting.
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1.3 A BRIEF HISTORY OF THE DEPARTMENT AND ADMINISTRATIVE
STRUCTURE
HISTORY

The Accounting Program was one of the pioneer programs started at the commencement of the
University using the National University Commission Benchmark Minimum Standards for
Undergraduate Programmes and the Institute of Chartered Accountants of Nigeria (ICAN)
Syllabus. The first members of staff recruited into the department were Mr. Agbaje John a
Chartered Accountant, Mr. Adeoye Muyiwa and Dr. (Mrs) Adeoye Ebunoluwa who served the
Department diligently. As the years progressed more members of staff came on board, likewise
Adjunct lecturers were also sourced to teach some of the courses. In preparation for the
establishment of the university, a team of consultants from Babcock University was hired to lay
the foundation of the department and design its curriculum. Upon the resumption of the current
officials of the faculty and department, the programme was reviewed with regards to the
academic curriculum, course structure, content and necessary amendments were made for the

take-off of the programme fully in November 2011 with 24 students.

The department runs the following academic programmes:

1. B.Sc Degree/ACA Qualifying Course (in conjunction with ICAN) 5 years
2. PGD in Accounting (2 - 4 semesters)

3. M.Sc Degree in Accounting (4 — 8 semesters)

4. PhD Accounting (Minimum of 6 Semesters)

ADMINISTRATIVE STRUCTURE
1) Decision Making Hierarchy
At the pinnacle of administration is the Head of Department or Coordinator as the case may be.
To assist in the daily running of the Department, there is a hierarchy of Department Committees
delegated to oversee key areas of Staff and Student matters. The Department Committee system
consists of three units; NUC Accreditation Committee; Research, Projects and Publication
Committee; Staff-Students Welfare and Socials Committee, and the Departmental Lecture Time

Table, Examination Conducts and Result Computation Committee.
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Before decisions are taken, all matters are first stated in an agenda for a scheduled Departmental
meeting and then are tabled for open debates before the whole house sitting as a quorum.
Resolutions made are delegated to the relevant committee(s) for further deliberations or
implementation of decisions arrived at after a simple majority vote. All Committees report
directly to the house on all matters set before them. They then transmits same to other higher

levels of the University’s decision-making hierarchy through the Faculty Dean.

i) Students’ Welfare

v Handling of Academic Grievances
Students are encouraged to bring any complaint to the attention of the Lecturer in question in the
first instance. All Academic Staff members are obligated to treat such queries expeditiously as
quickly as possible or refer same to the HOD at the earliest opportunity. The HOD the
communicates verbally or in writing with the relevant Student Level Staff Adviser to work out a
solution depending on the seriousness of the case at hand. The Level Adviser has the latitude to
make initial attempts to resolve the issues at stake in collaboration with the relevant
Committee(s) in the first instance. Depending on progress made in resolving such matters, the
HOD is notified accordingly to take further actions on all seemingly intractable matters. He can
summon an emergency Departmental meeting to deliberate on the matter further before such case

can then be referred finally to the Dean for further action(s) at the Faculty level.

v/ Student Academic Advising
The HOD appoints staff advisers for each level of study. Currently, there are four (4) Level

Advisors - spanning from the 100 Level through to 400 Level. Each Staff Adviser has a
Departmental mandate to oversee and advise the Department on the academic growth and
development of each of the students at their relevant levels of study. Where mentoring is
required, they have the latitude to offer such. And in most cases, they act generally as vital
bridges between the HOD and the Students on academic and social matters, especially in the area

of effective student monitoring, guidance and counseling.

v Evaluation, Examination and Student Assessments
The institutional course assessment has two (2) components which are:
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a. A Continuous class assessment that will make 40 of the total marks of 100 which will be

spread over the class sessions with the following components:

e C(lass Attendance and participation 5%
e (lass Assignment 10%
® Quizzes 10%
o Mid-Semester Test 15%
All with a total of 40%

b. The 60% of the mark is reserved for and will be earned through the semester course final

examination.

v Examination System
All courses will in general be examined at the end of the semester in which they are offered.

Any deferment of the examination will only be valid subject to the approval of the Senate on the
recommendation of the Faculty Board. At the end of each course, a candidate will be credited
with the number of credit units assigned for the course offered and passed. Examinations will
take the structure of written papers, presentations, practical, submission of projects, assessment
of coursework, or a combination of these. Continuous assessment testing, which may be in the
form of term papers, tests, assignments, practical, etc. as applicable to respective subject areas
shall form part of the end of course examination. Continuous assessment shall contribute 40% of

the total score.

a. Scoring and Grading Systems and Classification of Degrees.
b. The University operates a 5-points grading system. The following table provided in the NUC

Approved minimum standard in administration for all Nigerian Universities is applicable.

Table 1: Grade Point System

Mark % Letter Grade Grade Point
70-100 A 5
60-69 B 4
50-59 C 3
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45-49 D 2

0-44 F 0

2.1 GENERAL ACADEMIC REQUIREMENT

2.1.1 ADMISSION REQUIREMENTS FOR THE DEPARTMENT & DURATION
Students admitted to the Department of Accounting for B. Sc (Hons) degree program must have

satisfied the Adeleke University admission requirements. In addition, they must have:

i. SSCE/UTME
Candidates must have obtained five (5) credits at not more than two sittings in five

subjects including English Language, Mathematics, and any one relevant Social
Science subject at SSCE, GCE, NECO or its equivalents. A pass in Economics may
be considered provided the candidate has a credit pass either in Accounting or
Commerce. An acceptable JAMB score is also required.

ii.  DIRECT ENTRY

a. Candidates with GCE ‘A Level’ passes in Social Science subjects in addition, candidates
must pass at credit level English Language, Mathematics, and Economics for a three-year
programme.

b. Candidates must have obtained the National Diploma in Accountancy from a
Polytechnic approved by the Senate of Adeleke University with a class not less than an
upper credit on presentation of the transcript.

c. Transfer students of a University recognised by the Senate of Adeleke University with a

CGPA not less than 3.00 on a scale of 5.00 and a transcript from such university.

DURATION

A student will not be allowed to exceed an additional 50 percent of the duration of the

programme if he fails to graduate within the minimum number of years.
a) UTME: Four (4) academic sessions or eight (8) semesters)
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b) DIRECT ENTRY: Three academic sessions or six (6) semesters.

c) In general, no student will be allowed to exceed an additional 50% of the normal duration of

the programme.

2.1.2 ACADEMIC SCHEDULING AND COURSE CREDIT SYSTEM

Accounting Department, in line with University regulations, will operate using the semester
system for its academic programme. Each academic session shall comprise two semesters and
each semester shall last for a period of eighteen (18) weeks consisting of one (1) week for
registration, fifteen (15) weeks of lecture and two (2) weeks for examination. In line with the
guidelines of the National University Commission, the University shall also operate the course
credit system. Credits are weights attached to a course, One credit is equivalent to one hour per
week per semester of 15 weeks of lectures or three hours of laboratory/studio/workshop work per
week per semester of 15 weeks. One credit unit is defined as one hour of lecture or tutorial per

week per semester. The semester system is depicted in the table below.

Table 2: Academic Calendar

Semester Registration Lectures Examination Total
First Semester 1 week 15 weeks 2 weeks 18 weeks
Second Semester | 1 week 15 weeks 2 weeks 18 weeks

The following standard terminologies are used for different categories of courses in line with the
National Universities Commission’s Benchmark Minimum Academic Standards for
undergraduate programmes:

1. Core/Compulsory Course: A course which every student must compulsorily take and pass in
any particular programme at a particular level of study.

ii. Elective Course: A course that students take within or outside the faculty. Students may
graduate without passing the course provided the minimum credit unit for the course had been
attained.

iii. Optional Course: A course which students can take based on interest and may count towards
the minimum credit unit required for graduation.

iv. Pre-requisite Course: A course which student must take and pass before taking a particular

course at a higher level.
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v. Required Course: A course that a student must register on a level of study and must be passed
before graduation. This may however, be waived if the minimum credit unit for graduation has

been attained.

2.1.3 GRADING SYSTEM

See Table 1

2.3.1 Degree Classification
Classes of degree are to be awarded depending on the cumulative GPA obtained. The classes of

degrees that may be awarded are presented in table 4:

Table 3: Classification of Degree

Cumulative Grade Point Average (CGPA) Class of Degree
4.50 - 5.00 First Class Honours
3.50-4.49 Second Class Honours (Upper Division)
2.40-3.49 Second Class Honours (Lower Division)
1.50 — 2.39 Third Class Honours

2.2 ACADEMIC STANDING

2.2.1 PROBATION
Probation is a status granted to a student whose academic performance falls below an acceptable
standard. A student whose Cumulative Grade Point Average is below 1.50 at the end of a

particular year of study, earns a period of probation for one academic session.

2.2.2 WITHDRAWAL

A candidate whose Cumulative Grade Point Average is below 1.50 at the end of one year of
probation should be required to withdraw from the University. Where possible, consideration
may be given to a student withdrawn from a programme of study for transfer to any other

programme within the university.
2.2.3 TERMINATION OF STUDENTSHIP

A student may have his/her studentship terminated and be required to withdraw from the
University if he/she fails to register for the required minimum courses/units for two consecutive

semester without due approval.
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2.3 EXAMINATION REGULATION AND GUIDELINES

2.3.1 ELIGIBILITY FOR EXAMNIATION

1. Only candidates who have registered for courses are eliogible to take the semester examination.

2. In order to qualify to sit an examination, a student must have attended a minimum of 75% of the
lecturers

3. To be qualified to take an examination, a student must have paid 100% of the prescribed fees for the
semester period for which courses where registered. Any student that is unable to pay the prescribed
fees for the prescribed period must seek approval from the office of the University Burser.

2.3.2 EXAMINATION ATTENDANCE & MINIMUM PASS MARK FOR EXAMINATION
A student who has rightfully registered for a course in the Department must have a minimum of
75% attendance before he/she can sit for such an examination. The minimum pass mark shall be

45% (D) for all courses offered by the Department.

2.3.3 EXAMINATION MALPRACTICE

The University frowns seriously at any bit of examination malpractice, the penalty will be
decided by the Examination Disciplinary Committee of the University.

2.3.4 EXAMINATION ENTRIES AND TIME TABLE

Students are expected to register for all courses in the curriculum. It is the responsibility of the

Faculty examination committee to prepare an exam Time Table to direct the conduct of exams.

Withdrawal of Exam Entries: - No students will be allowed to withdraw from Exams except on
health grounds and this shall be supported by a Medical permit.

Examination Venue: - The venue for all Examinations shall be inside the University Campus and
at the particular rooms allocated in accordance with the exam Timetable.

Medical Attention during Examination: - The university ambulance will be available in the event
of an emergency during an examination vehicle.

Invigilation: - Invigilators are assigned to each room where exams are to be conducted and
students are to comport themselves and obey all instructions from the invigilators.
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24 STUDENT WORKLOAD

A full-time student of the University shall be required to register for a minimum of sixteen (16)
credit units and a maximum of twenty-four (24) credit units per semester, and not more than
twenty-seven (27) credit units with special Senate approval.

2.5 DEPARTMENTAL REQUIREMENT FOR GRADUATION

The Accounting Department requires its undergraduate students to complete and pass all courses
specified and offered, for the chosen programme of study by the faculty/department and
approved by the Senate before graduation. This includes:

1) A minimum of 127 credits including all compulsory and specified courses.

i1) A minimum of 36 credits in courses outside the department.

A minimum of 163 credits (for 4 years) is required before a student could graduate from the

Accounting programme.

2.5.1. FACULTY REQUIREMENTS

Students in this Department are required to complete between 21 credits from other departments
in the faculty, in the areas of Business Communication, Economics, Business Management,
Business Mathematics, Operations Research and others.

TABLE 4: ANALYSIS OF CREDIT LOADS FOR B.Sc. ACCOUNTING PROGRAMME

Level GES Core Courses Required Total
Courses
100 11 9 18 38
200 7 24 10 41
300 - 42 - 42
400 - 42 - 42
Total 18 117 28 163
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Additional undergraduate graduation requirements are:

1. Accounting department in tandem with the University shall award its degrees on the
authority of the Senate only to students who have been found commendable in character
and in learning;

1l. Students shall successfully complete and pass all prescribed examinations for courses
required for a degree in the Department;

1il. Students shall not be involved in gross misconduct, such as but not limited to,
examination malpractice; convicted of felony; other convicted criminal offenses; and
association with or membership of secret cult or of any organization proscribed by the
university or government;

iv. Graduating students shall have earned not less than 139 for UTME and 108 for DE

candidates.
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3.0 B.Sc. ACCOUNTING PROGRAMME (INTEGRATED WITH ACA)

COURSE OUTLINE
3.1 100 LEVEL
Course Course Title Prerequisites Ist Semester | 2nd Semester
Code
GENERAL EDUCATION STUDIES
GES 100 | Chapel Seminar S/U S/U
GES 101 | Use of English I 2 -
GES 102 | Use of English II - 2
GES 111 Use of Library 2 -
GES 112 | God in Modern Society - 1
GES 121 | Computer in Modern Society 2 -
GES 122 | Citizenship and Elements of 2
Government
CORE COURSES
ACC 101 | Introduction to Accounting & Financial 3 -
Reporting |
ACC 102 | Introduction to Accounting & Financial ACC 101 - 3
Reporting 11
ACC 122 | Business Law - 3
BUS 101 | Principles of Management | 3 -
BUS 102 | Principles of Management 11 - 3
ECN 101 | Principles of Economics I 3 -
ECN 102 | Principles of Economics 11 - 3
REQUIRED COURSES
BUS 111 Business Mathematics | 3 -
BUS 112 Business Mathematics 11 - 3
Total (38 Credits) 18 20
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3.2 200 LEVEL
Course Course Title Prerequisites Ist 2nd Semester
Code Semester
GENERAL EDUCATION STUDIES
GES 200 | Chapel Seminar S/U S/U
GES 202 | Life and Teachings of Christ - -
GES 201 | Philosophy of Education 1 -
GES 221 | Communication in French 2 -
GES 211 | Nigerian Peoples and Cultures 2 -
GES 252 | Entrepreneurial Studies -
CORE COURSES
ACC 201 | Financial Accounting & Reporting | ACC 102 3 -
ACC 202 | Financial Accounting & Reporting 11 ACC 201 - 3
ACC 211 | Cost Accounting | 3 -
ACC 212 | Cost Accounting II ACC 211 - 3
ACC 231 | Corporate Governance & Accounting 3
Ethics
ACC 221 | Corporate Finance 3
BUS 221 | Business Statistics I 2 -
BUS 222 | Business Statistics 11 - 3
ECN 201 | Economic Theory (Micro) 2 -
ECN 202 | Economic Theory (Macro) - 3
REQUIRED COURSES
ACC 232 | Nigerian Financial System - 3
ACC 242 | Company Law 3
Total (41 Credits) 21 20
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3.3 300 LEVEL

Course Course Title Pre-requisites | 1** Semester | 2" Semester
Code
CORE COURSES
ACC 301 | Intermediate Financial Accounting & ACC 201 3 -
Reporting |
ACC 302 | Intermediate Financial Accounting & ACC 301 - 3
Reporting 11
ACC 311 | Management Accounting I ACC 212 3 -
ACC 312 | Management Accounting II ACC 311 - 3
ACC 321 | Operations Research 3 -
ACC 332 | Public Finance - 3
ACC 341 | International Finance 3 -
ACC 372 | Research Methods - 3
BUS 321 | Business Communication 3 -
ACC 362 | Int. Accounting & Reporting Standard - 3
(IFRS)
ACC 351 | Auditing 3 -
ACC 342 | Taxation I - 3
ACC 382 | Corporate Information System 3
ACC 381 | Forensic Accounting and Fraud 3 -
Examination
Total (42 Credits) 21 21
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34 400 LEVEL

Course Course Title Prerequisites Ist 2nd Semester
Code Semester

CORE COURSES

ACC 401 | Advanced Financial Accounting & ACC 302 3 -
Reporting |

ACC 402 | Advanced Financial Accounting & ACC 401 - 3
Reporting 11

ACC 451 | Auditing, Assurance & Investigation ACC 351 3 -

ACC 472 | Taxation II ACC 342 - 3

ACC 421 | Financial Management [ ACC 312 3 -

ACC 422 | Financial Management 11 ACC 421 - 3

ACC 441 | Public Sector Accounting 3 -

ACC 431 | Accounting Theory 3

ACC 482 | Executorship, Bankruptcy, & 3
Liquidation.

ACC 412 | Accounting Laboratory & Accounting 3
Software Application

ACC 461 | Financial Reporting & Accounting 3 -
Ethics

ACC 499 | Research Project - 6

BUS 401 | Business Policy & Strategy 3 -
Total (42 Credits) 21 21
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4.0 COURSE DESCRIPTIONS

100 LEVEL
GES 100 CHAPEL SEMINAR S/U
These are non-credit, but mandatory seminars where students are mentored in all aspects of

Christian life. It discusses many topics with the hope of modelling best moral practices on
students.  Students received either a satisfactory or unsatisfactory grade at the end of the

semester.

GES 101, 102 USE OF ENGLISH I & 11 2 CREDITS

Effective communication and writing in English, Language skills, writing of an essay, instruction
on Lexis, Sentence construction, outline and paragraphs, collection and organization of materials
and logical presentation, punctuation and logical presentation of papers, phonetics, the art of

public speaking and oral communication.

GES 111 USE OF LIBRARY 2 CREDITS

This course discusses the importance of Library as a source of information, the history of
libraries, modern trends in library practices and application of computer in library operations.
Emphasis is also given to the circulation, filing/shelving, shelf reading cataloguing and

classification.

GES 112 GOD IN MODERN SOCIETY 2 CREDITS
This course focuses on the various scientific and philosophical thoughts, which directly or
indirectly affected modern person’s concept of God and ascertain the relevance of God to

humanity in the face of God in the twenty-first (21st) century.

GES 121 COMPUTER IN MODERN SOCIETY 1 CREDIT

This is a general introduction to computer technology and its use in the modern world. The class
would adopt both theories and practical aspects of computing. In addition, its significance in
transforming our world would be discussed. Topics to be discussed include basic concepts of
computers. Primary units of the computer. Basic classification of computers. Internal, external

and peripherals component of the computer system. Data representation. Computer pioneer.

19 | Page



Software. Computer Networks and Internet. Virus issues. Careers in Computer Science.
Computer ethics and Security.

GES 122  CITIZENSHIPS AND ELEMENTS OF GOVERNMENT 2 CREDITS

This is a general survey of citizens’ roles in governance. The course will define and apply
various concepts such as citizenship, systems, and role of government, branches of government,

and the rule of law within the society.

ACC 101/102 INTRODUCTION TO ACCOUNTING AND FINANCIAL REPORTING I
& 11 6 CREDITS

History and development of Accounting,the nature and scope of accounting,the role of
accounting, users of financial statement (the business organization, its stakeholders and external
environment);introducing the International Financial Reporting Standards (IFRS),the accounting
functions and its relationship with the information system of organizations, accounting procedure
and systems, Basic documentation process,double entry book-keeping system, the trial balance,
Accruals, Pre-payments and adjustments, Books of prime entry and recording in the
ledger,classification of expenditure entry and recording in the ledger, classification of
expenditure between capital and revenue items as in Revenue recognition and Measurement (IAS
18), methodsofrecordingaccountingdata;manualand mechanical, bank reconciliation statement,
preparation of debtors and creditors statement. Accounting for fixed assets acquisition;
depreciation,disposal and fixed assets schedule, extended trial balance and correction of errors,
using suspense account,extended trial balance and correction of errors using suspense account
and journal,final account of a soletrader, business organizational structure, functions and

governance, accounting and reporting systems, control and compliance.

Reserves and provisions, payroll accounting, preparation of final accounts duly taken cognizance
of the following: Introduction to International Reporting Standards, Presentation of Financial
Statements (IAS 1 and IFRS 1),manufacturing, sole-proprietorship; partnership and limited
liability companies, partnership agreement, preparation of final accounts, preparation of income

and expenditure accounts and balance sheet or statement of affairs for non-profit making
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organization. Preparation of final accounts from incomplete records; simple joint venture
accounts and professional ethics in accounting and business.

ACC 121 BUSINESS LAW 3 CREDITS
Nigeria legal and court system- distinction between civil law and criminal law, sources if Nigeria
law, hierarchy of courts in Nigeria, difference between case law and statues. Law of Contract,
Law of torts, Property Sales, Security Transactions, Agency, Sales of Goods, Negotiable
instruments, Hire Purchase Laws, Employment Law, Law of trusts and administration of estate,
Banking and negotiable instruments. Uniform Commercial Code, Commercial Paper, Creditors’
Rights and Bankruptcy; Introduction to Partnerships Laws, Introduction to Insurance Law;

Government Regulations.

BUS 101 PRINCIPLES OF MANAGEMENT I 3 CREDITS
Basic concepts in Management: Management principles, functions of the manager, planning:
Nature and Purpose. Organisation: Nature and purpose, Scope of Management,

Departmentalization, Line and Staff Authority, Service Department. Staffing and Directing.

BUS 102 PRINCIPLES OF MANAGEMENT 11 3 CREDITS

Selection of Managers, Appraisal of Managers, Management Development, Nature of Directing,
Leadership, Motivation and Controlling: The Control Process and Technique, Recent
Developments in Control Process. The Nigerian Environment: Management, Problems in

Nigeria, Challenges of indigenization, Transferability of Management Systems.

BUS 111 BUSINESS MATHEMATICS 1 3 CREDITS

Introduction to set Theory with applications to business related problems. Indices and Indicial
equations with graphs; Algebraic Expressions. Polynomials, Equations and Inequalities with
applications. Coordinate geometry of lines. System of linear equations with applications.
Sequences and series with applications; Simple and compound interests.Present value. Annuities,
amortization. Introduction to matrices and applications. Elementary Operations on matrices.

Determinants
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BUS 112 BUSINESS MATHEMATICS 3 CREDITS

(Students are expected to have passed Business Mathematicsl before takingthiscourse).
Functions of real-variables; concepts and definitions; limit and continuity of functions;
derivatives and Techniques of finding derivatives with applications to business problems;
increasing and decreasing functions with applications; extreme values and applications;
integration and techniques with applications. Function of several variables; derivatives and

applications.

ECN 101 INTRODUCTION TO ECONOMICS 1 3 CREDITS

An introduction to Various Issues in Economics, The Nature of Economics as a Science, The
Methodology of Economics, Major Areas of Specialisation in Economics, Stressing Historical
Development of Ideas, Elementary Principles of Micro and Macroeconomics, Current Issues of

interest in Economics and Probable Future Development.

ECN 102 INTRODUCTION TO ECONOMICS 11 3 CREDITS

Knowledge of Basic Concepts of Economic Principles, Concepts and Tools for Economics
Analysis. Knowledge of the Structure and Functioning of Economic Institutions and Various
Economic Systems; National Income Accounting; The Functions of Money and Policies for

Controlling Inflation, The Problem of Business Cycle.
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200 LEVEL
GES 200 CHAPEL SEMINAR S/U

These are non-credit, but mandatory seminars where students are mentored in all aspects of
Christian life. It discusses many topics with the hope of modelling best moral practices on
students. Students’ received either a satisfactory or unsatisfactory grade at the end of the

semester.

GES 202 LIFE AND TEACHINGS OF CHRIST 1 CREDIT

A study of the background to the Four Gospels, problems of authorship, dates, places or writing
and the source theories and subsequently focuses on the Man, Mission, and Ministry of Jesus
Christ as reflected in the parables, miracles and other teachings of Jesus as recorded in the
gospels.

GES 211 NIGERIAN PEOPLES, AND CULTURE 2 CREDITS

This is an in-depth study of Nigerian History and Culture since the pre-colonial times. It details
Nigerian culture, heritage, and interaction with the wider world. The evolution of a Nigerian

State and efforts at national integration since the end of colonialism are emphasised.

GES 201 PHILOSOPHY OF EDUCATION 2 CREDITS

The course is a general survey of the concept of learning and cognitive development. It is about
how to educate, and the process of educating. The course will focus on the Christian philosophy
of education, distinguishing from the secular philosophy of education. The purpose of inclusion,
cooperative learning, and differentiated learning, etc., within a holistic Christian setting

discussed.

GES 221 COMMUNICATION IN FRENCH 1 2 CREDITS

This is a general introduction to the study of French Language. It focuses on language, grammar,
syntax and general usage of the language in daily conversation. It also prepares students for an
intermediate level French conversation, writing, and composition. It is mandatory for all

undergraduate students.
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GES 252 ENTREPRENEURIAL DEVELOPMENT 2 CREDITS
Entrepreneurial Theories: Interpersonal or Personal Characters and Behavioural Traits of
Entrepreneurship in which business success is most commonly reflected. External aspects of

Entrepreneurship. Feasibility Studies.

ACC 201/202 FINANCIAL ACCOUNTING & REPORTING I & 11 6 CREDITS

This course covers two semesters. Topics covered include : Miscellaneous Accounts: Joint
Venture, Consignment, Container Account, Royalties, Branch (Home and Foreign) Accounts,
Bill of Exchange, Departmental Account, Sinking Fund and Annuities, Insurance Accounts and
Contract Account. Accounting for Specialized Businesses: Trustee, Estate Agencies, Farmers,
Investments, Leasing, Hire Purchase, Solicitors, Underwriters, Unit Trust, Voyage, Cooperative
Societies, Stock Brokerage, Pension funds and Property companies. Introduction to Conceptual
framework for Financial Accounting (for Direct Entry), and the Study of the Principles of Small
and Medium-sized Entities Guidelines on Accounting (SMEGA) Level 3.

ACC 211 COST ACCOUNTING 3 CREDITS

Introduction to Cost Accounting- Nature, Scope, and Functions of Cost and Management
Accounting. Difference between cost accounting and financial accounting, Roles of cost
accountants, advantages and disadvantages of cost accounting. Attribute of good information,
difference between cost data and information Application of Cost Accounts to various Types of
Business. ‘Cost’ terminologies i.e. Historical Costs, Standard Cost, Marginal Cost, Average
Cost, Prime Cost etc. Cost Unit and Centres. Cost Accounting for Material, Labour, Over Heads
and Equipment, Elements of Marginal Costing, Marginal Costing (Break-even and
Cost-Volume-Profit analysis); Standard Costing, cost codification, cost segregation and

estimation. Types of costing methods and classification of cost

ACC 212 COST ACCOUNTING 3 CREDITS
Double Entry Accounts for Cost Control, Nature and Uses of Accounting Ratio. Specific costing
met — Job, Batch, and Contract, Costing; Costing Met — Process Costing (Including Detailed

Treatment and Joint and By-Products as well as Spoilage); Revisit on Marginal Costing
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(Break-even and Cost-Volume-Profit analysis); Standard Costing and Budgetary Control —
Variances, Variance Analysis: Quantity, Rate, Cost and Efficiency Variances; Behavioural
aspects of Cost Accounting; Topical Issues in Cost Accounting. Income statement and profit or
loss under absorption and marginal costing, advantages and disadvantages of marginal costing,
concept of relevant cost and revenue, concept of limiting factor, optimal resource allocation to a

product or service based on concept of limiting factor

ACC 232 NIGERIAN FINANCIAL SYSTEMS 3 CREDITS

The Central Bank, Commercial Banks, Merchant Banks, Development Banks, Investment
Companies, Insurance Companies etc. Role, Function, Evolution, Structure and Performance.
Rural Banking, Marketing of Bank Services. Financial Markets. Role, Functions, Structure and
Performance. Comparative Banking and Financial Systems. International Financial System.

Universal Banks.

ACC 221 CORPORATE FINANCE 3 CREDITS
This course provides an introduction to the theory, the methods, and the concerns of corporate
finance. The main topics include:

1) The time value of money and capital budgeting techniques;

2) Uncertainty and the trade-off between risk and return;

3) Security market efficiency;

4) Optimal capital structure, and

5) Dividend policy decisions.

This course also studies the major decision-making areas of managerial finance and some
selected topics in financial theory. These may include leasing, mergers and acquisitions,
corporate reorganizations, financial planning and working capital management, and some other

selected topics.
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ACC 231 CORPORATE GOVERNANCE AND ACCOUNTING ETHICS
3 CREDITS

The course exposes the students into the nature and purpose of ethics in accounting as well as the
conceptual importance of ethics in ensuring corporate/business integrity, transparency and
accountability. Topics to be covered include: nature, concept and purpose of accounting ethics;
importance of accounting ethics; causes and consequences of unethical accounting practices;
enforcement of accounting ethics; internal audit/control and ethics; ethical framework of
accounting; creative accounting practices; ethical threats and safeguards; relevant accounting

standards for accountability and transparency

BUS 221/222 BUSINESS STATISTICS 1 4 CREDITS

Nature of Statistics: Statistical Inquiries, Forms and Design. The Role of Statistics, Basic
Concepts in Statistics, Discrete and Continuous Variable, Functional Relationships, Sources of
Data, Methods of Collecting Primary Data, Presentation of Statistical Data, Measures of Central
Tendency, Measures of Dispersion, Moments, Skewness and Kurtosis, Elementary Probability
Distribution, Normal Binomial, Poisson and Hyper geometric. Elementary Sampling Theory,
Estimation, Theory, Student’s Distribution, Statistical Decision Theory, Tests of Hypotheses for
Small and Large Samples, Chi-square Distribution and Test of Goodness of Fit, Linear

Regression. Correlation Theory, Index, Numbers, Time Series and Analysis of Time Series.

ACC 242 COMPANY LAW 3 CREDITS

Introduction to Company Law. Powers and Functions of Directors, Consequences of a breach of
duty by a director, Appointment, reappointment and removal of a director. Composition and
functions of the Corporate Affairs Commission. Procedures for incorporation of a company,
pre-incorporation contracts, promoters and their duties, procedures for issue of shares and
debentures (corporate bonds). Introduction to Taxation Laws, contents of memorandum and
Articles of Association, Requirements for share transfer and disclosure of ownership, rights of
shareholders to challenge the management of a company, issues bordering on appointment,
powers, functions and removal/resignation of a company secretary. Explanation on how a

company can be wound up.
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ECN 201/202 ECONOMIC THEORY (MICRO AND MACRO) 4 CREDITS

Analytical Tools and Models of Microeconomics. Methodology of Economic Science; Theory of
Consumer Behaviour and Demand. Theory of Production and Cost Theories of the Firm under
Perfect, Imperfect, Monopolistic, and Oligopolistic Competition. Theory of Employment and
Distribution in perfectly and imperfectly competitive markets; Liner Programming and the
Theory of the Firm: General Equilibrium Analysis and Introduction to Welfare Economics.
Aggregate Economic Variables; Determination of the Level of economic activity, the Basic
Model of national income Economics Determination; Theories of Consumption and Investment;
The Keynesian, Classical and neo-classical Theories of Money; Inflation, Output and
Employment, General Equilibrium of the Product; Money and Labour Market; Level of
Employment and Economic Growth. Application of Economic Principles to develop and

Developing Countries with special reference to Nigeria.
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300 LEVEL
ACC 301/302 INTERMEDIATE FINANCIAL ACCOUNTING & REPORTING I &I1
6 CREDITS

This work is offered at both semesters. Topics include: Company Accounts: Formation, issue
and redemption of Shares and debentures, Final accounts, Merger, Amalgamation, Absorption,
etc. including Statutory requirements of Company accounts in respect of each area. Advanced
Partnership accounts: Admission, retirement, dissolution, change of interest, including the
treatment of goodwill on admission/retirement. Conversion of partnerships to Limited
companies, amalgamation of partnerships. Departmental and Branch Accounts. (Home and
Foreign branches). Introduction to interpretation of accounts and financial statement analysis —
Funds flow statements. This is expected to duly introduce the International Financial Reporting
Standards (IFRS). Five year financial summary, value added statement. Should include statutory
requirement of company accounts in respect to each area such as Accounting for Intangibles
(IAS 38), Inventory Management and Accounting (IAS 2) and Accounting for Property, Plant &
Equipment and  Investment  Properties (IAS  16);miscellaneous  accounts;joint
venture,royalties,consignment,farmers  (including Accounting for Biological Assets and

Agricultural Produce, IAS 41), Study of IFRS for SME’s and Introduction to IFRS Reporting.

ACC 311 MANAGEMENT ACCOUNTING I 3 CREDITS
Nature and Scope of Management Accounting, Contribution Theory. Break-even Analysis,
Budgets and Budgetary Control-information used in budgetary control, Behavioral Aspects of
Budgeting, explanation beyond budgeting model, Standard Costing —Uses, Types and Methods,
Variance Analysis, Target Costing, Life Cycle costing, Marginal Costing Versus Absorption
Costing, Budgetary Control, Zero-Base Budgeting, Line-item Budgeting, Traditional/Incremental
Budgeting, Planning Programming Budgeting System, Programme Performance Budgeting
System and Flexibility Budgeting. Working Capital Management- Nature, Elements and
Importance of Working Capital, Cash Operating Cycle, Use of Relevant Techniques in Managing
Working Capital in Relation to Account Receivables, Account Payables and Cash Including
Baumol and Miller-Orr Models
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ACC 312 MANAGEMENT ACCOUNTING 11 3 CREDITS.
Relationship between Management and Financial Accounting, Application of Quantitative
Methods to Various Aspects of Management, Pricing Policy Decisions. Decision Making Under
Conditions of Risk and Uncertainty. Divisional Performance Evaluation, Decision Tree, and
Cost Volume Profit Analysis. Transfer Pricing-optimal Transfer price using appropriate models,
limitations of transfer pricing methods, impact of taxation and repatriation of funds on
international transfer pricing, Capital Budgeting Decisions- Characteristics, investment Appraisal
Techniques; Traditional techniques- Accounting Rate of Return (ARR), Pay Back Period (PBP),
Discounted Cash Flow Technique- Net Present Value (NPV), Internal Rate of Return (IRR),
Evaluate Suitable Performance Measures for Profitability (GP, ROCE, ROI, EPS, EBITDA, etc.),
Liquidity and Solvency. Performance management systems, measurement and control, the scope
of performance management, management reports, sources of management information,

performance analysis in not-for-profit organizations and the public sector.

ACC 321 OPERATIONS RESEARCH 3 CREDITS
Introduction; main stages of an Operational Research (OR) Project, relevance of operational
research in business decision theory e.g.minimax criterion,minimax and maximum regret
criterion, expected value, linear programming; linear programming (LP) as a resource allocation
tool assumption of LP model, solving linear programming problems by graphical method only,
determination and relevance of dual or shadow costs.

Network Analysis; Critical path analysis (CPA) and Programme Evaluation and Review
Techniques (PERTS), drawing the network diagram,meaning of critical path and how to
determine it and its duration, calculation floats of items, replacement analysis; replacement of
items that wear gradually, replacement of items that feel suddenly. Transportation model; nature
of transportation problems, methods for solving transportation problem e.g. Northwest corner
rule, least cost, vogel's approximation,Queuing model; definition of queue, classes of queues,
simple queue and its characteristics,simple queue formula eexcluding derivation, applications of
queuing model in business.Markov process; definition of Markov process, meaning of transition
matrix and its formulation,equilibrium or long-run situation for Markov process. Any other

topical issue.
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ACC 322 PUBLIC FINANCE 3 CREDITS

Definition, Nature, and Scope; Revenue and Expenditure Patterns of Government. Cost and
Benefit Analysis and of Monetary and Fiscal Policies- Definitions and Objectives, Government
Budgetary System — Types of Budgets, Impact of Government, Budgeting, Taxation and
Spending on our Economy. Government Sources of Revenue — Charges, Borrowing, and Grants.
Accounts for Local Governments, Public Utilities and Parastatals, Public Audit and
Accountability. Different Forms of Taxation — income Tax, Personal Tax and Corporation Tax
etc. Current Issues in Public Finance — National Annual Budget, CBN Credit Guidelines and

other Monetary Policies.

ACC 352 INTERNATIONAL ACCOUNTING & REPORTING STANDARD (IFRS)

3 CREDITS
Introduction to International Accounting, Definition, meaning, development and significance of
international accounting issue of harmonization. Nature of multinational enterprise, nature,
objectives and operation of MNE. Foreign currency translation and conversion, foreign
subsidiaries and group holdings.
The context, development, and use of international financial reporting standards around the
world, the Framework for the preparation and presentation of financial statements (the
Framework). The complete set of the standards and interpretations — IAS 1 to 41, - IFRS 1 to 13.
Standing Interpretation Committee Statements (SICS). International Financial Reporting
Interpretation Committee Statements (IFRICS) and recognition, measurement, disclosure and

presentation of financial information. International Tax policy as against Domestic Tax Policy.

ACC 341 INTERNATIONAL FINANCE 3 CREDITS

Historical background to International Accounting, the concepts of international and universal
Accounting, International Accounting, Organizations, Preparation, Translation, and analysis of
financial statements of multinational companies. Accounting and control problems of foreign
companies. Means of transfer of dividends, the cost of foreign products, funds for foreign

directors.
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ACC 372 RESEARCH METHODOLOGY 3 CREDITS

Skills of the Scientific investigation, information Gathering, Analysis and interpretation in
Dealing with Business and Organisational Behaviour Problems in Nigeria. The art of Problem
Identification and Analysis Data Gathering, Analysis and Report Writing the Problems and

Prospects of Business Research in a Seller’s Market Like Nigeria.

ACC 351 AUDITING 3 CREDITS
The nature and purpose of an audit. Objectives, Need for and Process of Audit. The Nature and
Use of Internal Control (ISA 315), the role of internal audit, external audit, reporting
responsibilities, appointment, dismissal, resignation.  The concepts of “true and fair”,
“independence of auditor”. Relationship of auditors to directors, shareholders, and other
financial statements’ users.

Audit Planning — Initial review of the accounting system, evaluation of internal control system
and procedures, development of an audit programme, audit procedures — vouching of accounts,
verification of assets, sampling techniques, flow charting, stocktaking procedures, letter
representation. The Audit Report — Statutory requirement for audit report (Companies Act
1968). Types of Audit Report; professional requirements, duties, and powers under statutes and
case law, independence, and ethical consideration. The nature of Audit Evidence and the

Selection of Sufficient and Appropriate Audit Evidence (ISA 500)

ACC 342 TAXATION AND FISCAL POLICY 1 3 CREDITS

Introduction to Nigerian System of Income Tax Administration: structure and procedures,
returns, assessments, appeal, postponement, collection; with reference to all necessary
legislations. The Distinction between the taxation of income and the Taxation of Capital.
Personal Income Tax: the law and practice of income tax relating to individuals, exemptions,
settlements, trusts and estates. Partnership assessments, treatments, of losses, computation of
assessable income; commencement and cessation of trade or business, taxation of investment
income. Company Tax — the principles and scope of Company Tax. The small company
provisions, including definitions, computations, and exemption. Basic ethical issues in taxation:

fundamental principles of ethics as specified by International Ethics Standard Board for
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Accountants (IESBA), conditions for the disclosure of taxpayers’ information and conflict of
interest. Value Added Tax (VAT) - nature, objectives and administration of VAT, requirement for
filing of VAT returns and remittance of VAT liability, offences and penalties associated with VAT.
Taxation of Specialized Businesses: definition, relevant tax provisions, computation of tax
liability on income from transportation, telecommunication, banks and insurance, Businesses and
taxation on income from e-commerce. Procedure of Tax administration organ and agents of the

administration in Nigeria. Assessment and appeal procedure.

ACC 381 FORENSIC ACCOUNTING AND FRAUD EXAMINATION 3CREDITS

The course introduces the students into the specialised area of accounting involving data
collection, preparation, analysis, and reporting, which can enable them to have the skills and
capacity to discover/prevent financial fraud and to provide evidence in the case of litigation in a
law court. Topics to be covered include presentation and analyses of accounting data and reports
related to the calculation of economic damages; bankruptcy; insolvency; securities fraud;
computer forensics and professional negligence. The following seven modules should be covered
in the course: Forensic accounting; Financial investigation; Fraud examination; Occupational

fraud and abuse; Corporate governance and ethical issues; enterprise risk management.

ACC 382 CORPORATE INFORMATION SYSTEM 3 CREDITS

Introduction to and Fundamentals of Data Processing: Brief history and Conventional data
processing methods; Manual methods and mechanized methods. Electronic Data Processing
(EDP) methods: Batch processing, Real-time processing and the Management of EDP.
Classification of systems and their relative merits. Closed loop and Open loop systems: Effect on
time-lag; Total system approach and objectives; Total systems and subsystems. Introduction to
data base. Data processing and Management Information Systems (MIS): The organization of
MIS including the use of mechanical and electronic accounting machines, Flow charting and the
Principles of systems design, and documentation and change over. Managerial uses of the

information output as a basis for developing criteria and systems. Information needs of
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management and design of MIS. Computer and Data Processing: Evolution of the Computer and
the Computer system Input, Output and Central Processing Unit. Hardware and Software.
Introduction to Common Computer Programming Languages used in business. Business

Systems hierarchical structure of Organizations; the sub-optimization issue

BUS 321 BUSINESS COMMUNICATION 3 CREDITS

The aim, of course, is to offer an opportunity for developing business writing proficiency. It
stresses general techniques of report writing, report organisation and Make-up and Graphic
Presentation and Documentation. Special emphasis is given to the basic elements of report
writing and research methodology which precedes report preparation. Special emphasis will be
given to problems of horizontal and vertical communication, communication blockages. Methods
of business communication Informal Communication Channels and the effects of organisational
structures and Leadership patterns on Communication, Evaluating Organisational
Communication and Effectiveness. Barriers to effective communication, process of electronic

communication.
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400 LEVEL
ACC 401/402 ADVANCED FINANCIAL ACCOUNTING & REPORTING I & 11
6 CREDITS

Further studies on IFRS Reporting: Review of Company Accounts. Group accounts: Preparation
of consolidated accounts, Elimination of Intra-group balances and Profit on Intra-group
transactions. Treatment of minority interest, and cost of control. Accounting problems of group
companies including multinationals. Takeovers, Mergers, Reconstructions, Reorganizations,
Associate companies. Accounting for Acquisitions and Mergers. Accounting for Foreign
Operations: Foreign branches, Affiliates, Methods of conversion etc. Valuation of share and
business: Going concern and Break-up basis. Bankruptcy and Insolvency: Requirements of the
statute and Accounting for Bankruptcy and Insolvency. Accounting for Specialized transactions;
Joint Ventures, Hire-purchases, Goods on sales or returns, Royalties, Containers, Consignments,
Investments and Securities, Bills of Exchange and Pension Fund. Accounting for Banks and
Insurance Industries, with special reference to relevant legislations. Interpretation of financial
statements: Ratio Analysis for Working Capital and Statements of the Sources and Application of

Funds and Cash flows; and Objectives of disclosure. Emerging Issues in Financial Accounting.

ACC 452 AUDIT, ASSURANCE AND INVESTIGATION 3 CREDITS

This course should cover meaning and evolution of Auditing, assurance & Investigation.The
regulatory environment and corporate governance, The audit report, statutory requirements for
audit report (Companies Act 1990), Types of audit reports, professional requirement, duties and
powers under case law, independence and ethical considerations, Expectation Gaps and
professional liability; Audit Planning and Control: audit planning and strategy, audit risks and
audit risk assessment, audit tests, sample, sampling techniques and analytical reviews, system
design and audit consideration of materiality and the application of over subsidiaries, assessment
of materiality and the application of judgments, the post audit client review, Special audits: the
audit of accounts of charitable and other non-profit oriented undertakings etc; Auditing of
computer-based accounting system, and other IT issues in Audit and Assurance- IT governance,
IT control activities, IT risk assessments and disaster recovery etc; Public Sector Audits; Quality
Assurance; Investigations: of clients prior to investments or acquisition of a business, prospectus
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investigation, special investigations and reports. Audit evidence: use of assertions by auditors,

audit procedures, the audit of specific terms, computer assisted audit techniques.

ACC 472 TAXATION II 3 CREDITS

Taxation of Business and Investment Income — legal frame work for the imposition of taxes on
business and investment income Computation of tax, loss relief and capital Allowances
(including change of date of the fiscal year, and loss of office) with particular reference to
companies (Company Income Taxation, Computation of Assessable, the Adjusted income of
companies). Taxation of the following investment income- Dividend, Interest, Royalty and Rent
Taxation of Banks, insurance companies, Air and Shipping Companies. Oil and Gas Taxation.
Mining Taxation. International Taxation (Non- Resident Taxation) Relief for small companies
and pioneers companies. Capital transfer, tax — Transfer, intervolves and transfer on death and
computation of transfer. Capital Gain Tax, Foreign Allowances, and Operations. Tertiary
education tax- Management of Tertiary Education Tax Fund, Transfer Pricing. Tax management

and Planning- Mergers and Acquisitions, Tax incentives, Tax planning, Avoidance and Evasion.

ACC 421 FINANCIAL MANAGEMENT I 3 CREDITS

Nature, and Purpose of Financial Management. Capital Budgeting; Working Capital. Financing
Decisions; Methods of Raising Equity Finance. Investment Appraisal; Discounted Cash flow
Techniques, Specific Investment Decisions- Leasing and Borrowing to Buy, Asset Replacement
Decision, International Investment Decisions. Analysis and interpretation of Basic Financial
Statements; Evaluating Trade Credit, Advantages and Disadvantages of Trading on Credit.
Capital Structure and Economic Order Quantity (E.O.Q). Business Mergers and Takeovers.
Capital Market and Portfolio Theory Analysis- Risk and Return Relationship in Investments,
Risk Reduction through Diversification, Risk of two(2) assets Porfolio. Capital Market

Efficiency (CME), Portfolio Analysis, Selection, and Revision Techniques.

ACC 422 FINANCIAL MANAGEMENT II 3 CREDITS
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The Market Model — Capital Asset Pricing Model (CAPM); Systematic and Unsystematic Risk,
Capital Market Line (CML), and Security Market Line (SML), Returns on Asset Using Multiple
Factor Model (MFM) Estimating and Predicting Beta. Arbitrage Pricing Theory. Capital
Structure Theories- Modigliani and Miller Models on Capital Structure, limitations of
Modigiliani and Miller models on Capital Structure, Traditional View of Capital Structure and its
Assumption, Project Specific Cost of Capital and its Assumptions, Pecking Order Theory.
Weighted Average Cost of Capital (WACC), The Measurement of Portfolio Performance.
Dividend Policy and Share Value. Factors influencing Dividend Policies. The Modigliani —
Miller and Traditional Views on Dividends, Capital. Risks of Finance and Methods of avoiding

them.

ACC 441 PUBLIC SECTOR ACCOUNTING AND FINANCE 3 CREDITS

Definition, Principles and Concepts of Public Sector Accounting. Differences between Private
and Public Sector Accounting, Legal Basis of Public Sector Accounting, International Public
Sector Accounting Standards (IPSAS) on Accruals Basis in Relation to the Definitions,
Applications, Recognition, Measurement and Disclosure. Structure of Public Sector Accounting
Basis of Accounting, Public Finance- Sources of Revenue and Capital Finance, Revenue
Collection Agencies, Expenditure and Revenue Framework of Public Finance, National
Privatization Policy, Borrowing Policy and Public Debts, Debt Management Strategies.
Accounting for Not-For-Profit Making Organizations, Fund Accounting — Consolidated Revenue
Fund, Federation Account Auditing in the Public Sector, Accounting for Local Governments,
Budget and Budgetary Control. Accounting for Tertiary Institutions and Health Institutions,
Nigeria’s Involvement in ECOWAS Implications to the Nation’s Economy Reforms in the
Nigerian Public Enterprises. Projects Appraisal in the Public Sector- Cost-Benefit Analysis, Cost
Effectiveness Analysis, Cost Outcome Analysis and Net Present Value and Internal Rate of

Return.

ACC 461 FINANCIAL REPORTING AND ACCOUNTING ETHICS 3 CREDITS
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The context and purpose of financial reporting, the qualitative characteristics of financial
information. Regulatory framework of Financial Reporting: Conceptual Framework of IASB on
Financial Reporting and Relevant Regulatory Requirements, the accounting standards setting
process and the local regulatory body, accounting and reporting Policies; Valuation of Assets and
Liabilities; Accounting for Financial Instrument (IAS 39, IFRSs 7 & 9); Accounting for
Employee Business (IAS 19) accounting for amalgamation, Absorption and
Reconstruction/re-organization; Analysis and interpretation of Financial Statements; introduction
to Petroleum Operations Accounting (upstream), Share and business valuation.Accounting
Ethics: Ethical framework, concepts and values, some theories of ethics; Professional ethics,
Ethical threats and safeguards, Governance, Ethical concerns in Corporate Governance and

Corporate Social responsibility, any other topical issues..

ACC 431 ACCOUNTING THEORY 3 CREDITS

This course is designed to introduce the students to theories of financial accounting. At the end
of the course, the students should have learned the theories surrounding most accounting
practices. Areas of to cover include a review of basic accounting procedures, including the
rationale of financial accounting and the economic foundations of accounting generally, elements
of the history of accounting, working papers and interpretations of financial statements,
including the analysis of working capital and statements of the cash flows, generally accepted
accounting principles and net income concepts, including the valuation of stock and

work-in-progress.
ACC 412: ACCOUNTING LAB. AND SOFTWARE APPLICATION 3 CREDITS

Practical Accounting Laboratory extends both the knowledge and skills developed in other areas
of accounting learning across the career path of the students. It examines the fundamental
principles underpinning practical experience of accounting and financial reporting, providing
learners with real world technical skills of accounting, including the preparation and

interpretation of accounting electronic information. The course is to expose students to the
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practical application of accounting learning. At the end of this course, the student should be

familiar with how the following accounting tools are used in the real business environment:

1. Identification and use of general payment vouchers.
ii. Physical ledger and journal specimen of the organisation.
iii. Hands-on application of accounting software such as SAGE,(Peachtree Complete

Accounting), QuickBooks, Audit Commander SPSS and other statistical software.

ACC 482 EXECUTORSHIPS, BANKRUPTCY& LIQUIDATION 3 CREDITS

The course introduces students to situations that lead to business cessation and the related
bankruptcy conditions that affect the application of the going concern. It examines legal,
economic, financial and managerial implications of possible or actual cessation of business and
the procedures involved. A careful study and applications of Bankruptcy Act, Companies and
Allied Matters Act as far as liquidation of firms is concerned will be examined. Financial
statements preparation, statement of Affairs, Deficiency/Surplus Accounts, Liquidators Accounts
etc. will be covered, Deeds of arrangements, rules disposition of property by wills and letters of
administration, law and accounts relating to the administration of insolvent estates, trusteeship,
Trusteeship relating to the administration insolvent estates, trusts and estates of deceased

persons, Corporate collapses etc.

BUS 401 BUSINESS POLICY AND STRATEGY 3 CREDITS

Nature, dynamics, and significance of corporate strategy and policy. The Nigerian business
environment, corporate social strategy and organisation structure- basic characteristics and
purposes of ; centralized, decentralized, matrix and mixed, networks and virtual arrangements,
advantages and disadvantages of each organizational structures, various business functions case
studies in general management, any other topical issues. The Role of Professional Accountants in

Business and Society

ACC 499 RESEARCH PROJECT 6 CREDITS
A systematic field on research on a generally acceptable current accounts and finance topic

approved by departmental committee chairman by the Head of Department. It should be in
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compliance with all development of students skills in analysis and writing of reports based on
empirical and intellectual pursuit on account and financial issues must be qualitative and
quantitative, reliable and relevant to the social, political and economic issues and currency. This
is an independent study of a management topic approved by the department and developed under
the supervision of a lecturer in the department. Students will be required to present and defend

the project before a departmental panel set up for that purpose.
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5.0  PRE-REQUISITES SYSTEM

The courses are arranged in progressive order of difficulty or in levels of academic progress.

Courses that are tagged Pre-requisites must be passed before the higher level courses are done in

the respective levels. This is analysed in the table below:

Table 5: Pre-requisite Courses

PRE-REQUISITES COURSES THAT MUST

COURSES IN “A” MUST BE PASSED BEFORE

FINANCIAL ACCOUNTING & REPORTING
11

BE PASSED ‘A’ REGISTRATION OF THE LISTED COURSES.
ACC 101 ACC 102
INTRODUCTION TO ACCOUNTING & FINANCIAL INTRODUCTION TO ACCOUNTING & FINANCIAL
REPORTING | REPORTING 11

ACC 101,102 ACC 201

FINANCIAL ACCOUNTING & REPORTING FINANCIAL ACCOUNTING & REPORTING I

1&11

ACC 201 ACC 202

FINANCIAL ACCOUNTING & REPORTING I FINANCIAL ACCOUNTING & REPORTING 11
ACC 202 ACC 301

INTERMEDIATE FINANCIAL ACCOUNTING &
REPORTING 1

ACC 301
INTERMEDIATE FINANCIAL ACCOUNTING
& REPORTING 1

ACC 302
INTERMEDIATE FINANCIAL ACCOUNTING &
REPORTING 11

ADVANCED FINANCIAL ACCOUNTING &
REPORTING 1

ACC 302 ACC 401
INTERMEDIATE FINANCIAL ACCOUNTING ADVANCED FINANCIAL ACCOUNTING 1
& REPORTING 11
ACC 401 ACC 402

ADVANCED FINANCIAL ACCOUNTING &
REPORTING 11

ACC 211 ACC 212
COST ACCOUNTING 1 COST ACCOUNTING 11
ACC 212 ACC 311
COST ACCOUNTING 11 MANAGEMENT ACCOUNTING 1
ACC311 ACC 312
MANAGEMENT ACCOUNTING 1 MANAGEMENT ACCOUNTING 11
ACC312 ACC 421
MANAGEMENT ACCOUNTING 11 FINANCIAL MANAGEMENT 1
ACC 421 ACC 422
FINANCIAL MANAGEMENT 1 FINANCIAL MANAGEMENT 11
ACC 351 ACC 451
AUDITING AUDITING, ASSURANCE & INVESTIGATION
ACC 342 ACC 472
TAXATION 1 TAXATION 11
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6.0. STAFF LISTS

TEACHING STAFF

Table 6: Detailed Staff List

Ph.D.- Accounting

SN | NAME OF | DISCIPLINE | AREA OF QUALIFICATION RANK
ACADEMIC SPECIALIZATION
STAFF
1. | Professor Accounting | Accounting B.Sc. -Economics, MSc- Finance | Professor
Adeleke . . " .
MPhil — Business Administration
Olukayode
Ph.D.- Accounting
FCA
2 | Professor Accounting | Accounting B.Sc.  Accounting Professor
Luke Onuoha MBA  Business Administration
Ph.D.  Accounting
FCA
ACTI
3 Dr. Adegun | Accounting | Accounting B.Sc. —~Economics, MBA- Senior
Emmanuel Business Administration Lecturer
Ph.D.- Accounting
FCA
4 | Dr. Adeoye | Accounting | Accounting B.Sc. —Accounting Senior
Ebunoluwa ) Lecturer /
M.Sc.- Finance
. Acting Head
Ph.D.- Accounting
of
Department
5 Dr. Accounting | Accounting B.Sc. —Accounting Senior
Shiyanbola ) Lecturer
. M.Sc.- Accounting
Alice
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ACA
Mr. Adebayo | Accounting | Accounting B.Sc. — Accounting Lecturer II
Johnson )
M.Sc.- Accounting
Mr. Bankole | Accounting | Accounting B.Sc. — Accounting Lecturer 11
Oluwaseun )
M.Sc.- Accounting
Miss Accounting | Accounting B.Sc. — Accounting Assistant
Adeleke ) Lecturer
Ak M.Sc.- Accounting
Miss Accounting | Accounting B.Sc.- Accounting Graduate
Anisulowo Assistant
Temitope
NON-TEACHING STAFF
Table 7: Detailed Non-Teaching Staff List
SIN NAME OF STAFF DISCIPLINE AREA OF RANK
SPECIALIZATION
1 Dr. Enyinnaya Gemson | Business Business Faculty Officer
Administration Administration
) Mrs. Babawale Abimbola Secretarial Secretarial Principal
Administration Administration Confidential
Secretary
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Mrs.Ogbonna Oluchi

Mr.Sanni Christian

Mr. Shittu Mojeed

Librarian

Accounitng

Accounting

Library and
Information
Science

Accounting

Accounting

Assistant
Librarian

Laboratory
Technologist

Clerical Officer
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