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Course Description

Introduction

The Department of Library and Information Science commenced erroneously as Department 

of Information Resources Management in the Faculty of Business and Social Sciences when 

the University started out in 2011. During NUC visitation in 2013 the university was directed 

to halt Information Resources Management Degree programme and switch over to Library 

and Information Science and also to include education courses in the programme. This made 

the university to change the programme from Information Resources Management to Library 

and Information Science. With this development, the programme was re-structured in line 

with NUC Benchmark for Library and Information Science programme and offering of 

education courses started in second semester of 2013/2014 session.  The department presently 

runs Bachelor of Library and Information Science, (BLIS). Graduates of the Department can 

apply to Librarians’ Registration Council of Nigeria for license (LRCN) after graduation.

The department started off with three (3) staff in the persons of Dr. (Mrs.) R.F Aina who 

joined the university on leave of absence as Lecturer I from Babcock University. She was 

designated as HOD/Coordinator, Mrs. C. F. Ajike as Assistant Lecturer and Mrs. T. Ogunjimi 

as Adjunct Lecturer II. At the departure of Dr. (Mrs.) R. F. Aina in 2013, Mr. Asimi Akibu 

Alarape took over as Coordinator until the appointment of Dr. I. Oketunji as Senior Lecturer 

and Acting HOD in April 2014. Dr. P. A. Awogbami came on board late in 2014 as Associate 

Professor and took over from Dr. I. Oketunji as Acting HOD. Dr Abiola Hamzat is currently 

the Head of the Department. The staff strength at the moment is six: one (1) Professor, two 

(2) Associate Professors (Full-time and Part-time), two (2) Lecturer I and two others. 

The Department has graduated seven sets of students to date. The first set consisted of four 

(4) students in August 2015 with one first class honours, one in second class upper division 

and two in second class honours division.  The second set consists of thirty-eight (38) in July 

2016, with one first class honours, xx second class upper division and xx second class lower 

division. Since then, the Department has been witnessing series of first class honour 

graduates and other class of degree and being admitted for compulsory NYSC respectively.
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ADELEKE UNIVERSITY ANTHEM

Adeleke University
A cradle of excellence and quality education
Creating a legacy for generations
Through the power of the Almighty God
Upholding truth and integrity
Taking giant strides and breaking new grounds
Giving our all to humanity
From generation to generation
AU shall stand
A beacon to the world!
From generation to generation
AU shall stand
A beacon to the world!

UNIVERSITY SLOGAN

Great Adelekites!          God’s Own Project!
Great Adelekites!          I am a Success!
Greatest Adelekites!     See You at the Top!
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Departmental Profile

Head of Department: : Saheed Abiola HAMZAT PhD (Senior Lecturer)

Departmental Confidential Secretary: Folukemi Olaniyi (Mrs)

Staff List
Name of Staff Qualifications Rank/

Designation/
Area of  specialization

Saheed Abiola Hamzat BLIS Hons.  
MLIS, 
PhD
Library and Information 
Science, 
(University of Ibadan)

Senior Lecturer 
/Ag,HOD

Research methodology, digital 
libraries, social media, collection 
development

Oketunji, Ibidapo Dr. BLS Hons.  
MLS, 
PhD
Library and Information 
Science, ABU Zaria
(CLN)

Professor Library and Information Science,  
Organization of Knowledge, 
Collection Development, 
Publishing & Book Trade, 
Information and Communication 
Technologies

Aramide,  K. O. Dr. B.Ed.                                                                                                                                               
Guidance and Counseling
M.Ed. Counseling 
Psychology
MCC Christian Counseling
PhD Information Resources 
Management (IRM, 
Babcock)

Associate Professor Information Resources 
Management, Knowledge 
Management

Adeleke, Akinniyi A. 
(PhD)

B.Sc.                                                                                                                                               
Food& Nutrition, 
MARM,
PhD Library and Archives 
Management (Ibadan)

Senior Lecturer 
(Adjunct)

Archives Management, digital 
records management

Stephen Ajayi (PhD) BLIS (ABU, Zaria), MLIS 
(UI), PhD (Kenyantan)

Senior Lecturer 
(Adjunct)

Management Information System, 
Information Policy, Information 
Ethics and Law

Ogunniran, O.Olukemi 
PhD

B.Ed. Educational 
Management/Econs. (1992)
M.Ed. Educational 
Management/MIS (1995)
PhD, Ibadan (2021)

Senior Lecturer Educational Management 
/Economics
Educational Management/MIS

Makinde, Olayinka B. 
PhD

Bsc Animal Health(Ife), 
Msc.Info.Sci.(Ibadan), PhD 
(Information Science, 

Lecturer I Infopreneurship, Indexing and 
Abstracting, ICT in libraries
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UNISA)
Zubairu, Aisha Nya BLS, Library Science 

(UNIMAID), MIRM (BU), 
PhD Library Science (AU) 

Lecturer II Cataloguing and classification, 
indigenous knowledge

Adetayo, Adebowale 
Jeremy

Bachelors of Information 
Science (BU), MIRM(BU), 
PhD Library Science (AU)

Lecturer II Data processing, Digital library and 
social informatics

Temitope Olatunji Miss BLIS, MLIS (AU) Assistant Lecturer Library building management, 
Library history and Development, 
School Librarianship 

Programme Philosophy

The Library and Information Science Department envisions a society where all individuals, 

regardless of location, economic status, language, age, or any other factor, are able to freely 

and easily access, retrieve, and use information and knowledge to empower them to lead full 

and productive lives. 

The philosophy of the library and information science programme therefore, is to produce 

graduates that will be knowledgeable in the art of collection, organization, analysis, 

dissemination and use of records and information. The implications of this basic philosophy 

are the ready accessibility of economic, political, social and scientific information and the 

positive correlation between library and information science on the one hand and national 

development on the other. Thus, heavy emphasis will be placed on:

i. information needs of professional groups (engineers, doctors, lawyers, scientists, 
academics, politicians, civil servants, etc.);
 

ii. user studies and user expectations; 

iii. information technology with hands-on experience to back up theoretical 
knowledge; 

iv. Meaningful attachments to libraries and other information institutions with 
computer facilities. 

Objectives

The objectives of this noble department are to:
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1. Provide quality advising and counseling for students considering to enter the library 
and information science profession.

2. Ensure that LIS students acquire the knowledge, skills, and values that are 
fundamental to professional competence in the library and information services field: 

o Provide high quality, effective and relevant instruction and experiences in a 
student-centered and technologically advanced learning environment. 

o Foster engaged learning and discovery, and encourage students to take 
responsibility for their learning. 

o Effectively incorporate current and emerging relevant instructional and 
information technologies throughout the curriculum. 

o Provide a broad understanding of library and information science and prepare 
students to provide library and information services in a rapidly changing 
technological and global society. 

o Provide opportunities to develop and practice: critical thinking, problem-
solving, communication, organization, and leadership skills. 

o Encourage and support creativity, initiative, and lifelong learning. 

o Provide relevant observational and practical experiences and opportunities for 
collaborative learning and networking within the profession. 

o Provide opportunities for gaining diverse and global perspectives. 
o Foster professional attitudes and a desire to provide excellent service. 

o Instill an understanding of and commitment to the high ethical standards of the 
profession.

 
3. Provide general library skills and information literacy training for all students. 

4. Build lasting relationships between students and the Librarians’ Regulatory Council 
of Nigeria (LRCN)

5. Develop a culture of assessment and continuous improvement by way of reviewing 

the curriculum and its purpose regularly to ensure its relevancy, inclusiveness, and 

currency. 

Departmental Admission Requirements

c. Admission Requirements:
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There are two modes of entry to the Bachelor of Library and Information Science 

Degree Programmes

i. UTME

Candidates seeking admission into the undergraduate program of the Department 

of Library and Information Science must possess at least 5 “O” Level credits in at 

most two sittings. These must include English Language; and Mathematics. 

Prospective candidates to Adeleke University must sit and pass the university 

entrance (written and oral) examinations.

       ii.     Direct Entry

     Any one of the following qualification is admissible:

 A pass at least at Merit level in a related Diploma Programme (provided the 

University Language requirement has been satisfied).

 Two (2) passes in relevant subject areas at Advanced Level with SSCE/GCE ‘O’ 

level credit passes in three other subjects in not more than two sittings, or

 Three (3) passes in relevant subject areas at Advanced Level with SSCE/GCE ‘O’ 

level Credit Passes in two other subjects in not more than (2) sittings

Semester System and Course Credit System

The Department, in line with University regulations, runs the semester system for its 

academic programmes. Each academic session comprise two semesters and each semester 

lasts for a period of eighteen (18) weeks consisting of one (1) week for registration, twelve 

(15) weeks for lectures and two (2) weeks for examination. In line with the guidelines of the 

National Universities Commission, the University also operates the course credit system. One 

credit unit is defined as one hour of lecture or tutorial per week per semester. 

Academic Calendar

Semester Registration Lectures Examination Total

First Semester 1 week 15 weeks 2 weeks 18 weeks
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Second Semester 1 week 15 weeks 2 weeks 18 weeks

 

Student Workload

A full-time student of the University is required to register for a minimum of sixteen (16) 

credit units and a maximum of twenty-four (24) credits units per semester. Any workload 

above the maximum can only be with special Senate approval.

The University adheres to the NUC-approved minimum teacher to students’ ratio to ensure 

effective teaching and students’ learning outcome.  This guides, in addition to other NUC 

parameters, the recruitment of academic staff.  The NUC ratio for the Faculty of Business and 

Social Sciences is 1:30.

Duration of Programme

The normal period for an honours degree in Library and Information Science through UTME 

is eight (8) semesters (4 Years Duration), while those who are admitted through direct entry 

is six (6) semesters (3 Years Duration).

Evaluation

Students are evaluated on a continuous basis in order to encourage continuous learning based 

on the following criteria:

Continuous Assessment:

Criterion                                              Weighted %

Class Attendance:                        5%

Quizzes and Tests:                       10%

Assignments:           10%

Mid-Semester Exam:           15%

          40%

Final Semester Exam           60%

            Total                              100%
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Examination System

All courses are examined at the end of the semester in which they are offered.  Any 

deferment of examination shall only be valid subject to the approval of the Senate on the 

recommendation of the Faculty Board concerned.  At the end of each course, a candidate is 

credited with the number of credit units assigned for the course offered and passed.  

Examinations take the structure of written papers, oral examinations, practical, submission of 

projects, assessment of course work, or a combination of these.  Continuous assessment, 

which may be in the form of term papers, tests, assignments, practical, etc. as applicable to 

respective subject areas form part of the end of course examination.  Continuous assessment 

constitute 40% of the total score for a course that does not involve practical and for a course 

that involves practical up to 60%.  The University utilizes external examiners to review the 

final year undergraduate courses and projects to verify the quality of programmes and of the 

graduating students. The course grading system for the university is as follows:

Credit Unit(s)

(i)

Percent 
Scores
(ii)

Letter 
Grades
(iii)

Grade 
Point
(GP)
(iv)

Grade Point
Average (GPA)
          (v)

Cumulative 
Grade Point
Average 
(CGPA)
(vi)

Vary according 
to contact per 
week/semester 
and workload.

70 – 100
60 – 69
50 – 59
45 – 49
0 – 44

A
B
C
D
F

5
4
3
2
0

Derived by 
multiplying (i) by 
(iv) & dividing the 
sum by the total 
credit units.

4.50 – 5.00
3.50 – 4.49
2.40 – 3.49
1.50 – 2.39
1.00 – 1.49
<1.00

Minimum Requirements for Graduation

Requirements for Graduation

The University requires its undergraduate students to complete and pass all courses specified 

and offered, including industrial attachment, where applicable, for the chosen programme of 
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study by the faculty/department and approved by the Senate before graduation.  The 

minimum pass mark is 45% (D) for all courses offered in the University.

Other undergraduate graduation requirements are:

i. The University awards its degrees on the authority of the Senate only to students 
who have been found worthy in character and in learning;

ii. Students that successfully complete and pass all prescribed examinations for 
courses required for a degree programme;

iii. Students shall not be involved in gross misconduct, such as, but not limited to: 
examination malpractice;  convicted of felony; other convicted criminal offences; 
and association with or membership of secret cult or of any organization 
proscribed by the university or government;

iv. Students shall have earned not less than 149 credit units for programmes. The 

breakdown of the credit requirements by level are as follows:

Level GES Departmental courses Non-Departmental 

courses

Total

100 10 17 9 36

200 13 29 8 50

300 2 23 2 27

400 - 40 - 40

 Sub-

total

25 109 19 153

Students are expected to carry out a research on any aspect of library and information science 

in their final year. Each student is expected to come up with a topic and proposal towards the 

end of their third year which is to be supervised by a qualified supervisor and the student is 

expected to defend the research successfully. Completed projects are externally moderated.

Student Industrial Work Experience Scheme (SIWES)

In order to meet the minimum standards for graduation in certain academic areas, the 

University has established a Student Industrial Work Experience Scheme (SIWES) Unit.  The 

scheme is aimed at providing opportunity for students to put into practice theoretical 
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knowledge acquired in the classroom.  The scheme provides students the opportunity to 

prepare for employment after graduation, in addition to improving the academic contents of 

programmes taught in the university.  The SIWES Unit coordinates the participation of 

students in professional disciplines in the mandatory industrial attachment.  The unit further 

serves as a link between NUC, Industrial Training Fund (ITF) and the university in all 

matters relating to SIWES.  It places students on the scheme in industries and establishments; 

and supervises students during industrial training.  It fosters collaboration between the 

university and industries.  The Director of SIWES who is a senior academic staff (not below 

the rank of a Senior Lecturer) reports to the Deputy Vice Chancellor (Academics).  A 

coordinator (with academic rank below Senior), is responsible for the monitoring and report 

of students’ assignments.

Classification of Degrees

The classification of the first degree programmes of University is determined by the 

Cumulative Grade Point Average (CGPA) earned by students.  The classification is as 

follows:

Class of Degree CGPA

1st Class Honours 4.50-5.00

2nd Class Honours (Upper Division) 3.50-4.49

2nd Class Honours (Lower Division) 2.40-3.49

3rd Class Honours 1.50-2.39

Title of degree

The University awards the Bachelor of Library and Information Sciences (BLIS)

Examination Malpractices

Candidates shall:

i. Be allowed to consult, during examination, only books, instruments or other materials 

specifically permitted or provided by the Department.
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ii. Not bringing handbags, mobile phones, note books or any other instruments into the 

examination room.

iii. Not pass or attempt to pass any information from one person to another during 

examination.

iv. Not act in collusion with any other candidate(s), person(s), or copy or attempt to copy 

from another candidate or engage in any similar activity.

v. Not disturb or distract any other candidate(s) during the examination.

vi. Not sit for examination for which a candidate did not register for or qualified to sit for 

vii. Not represent /stand for another in the course of an examination

viii. Not display inappropriate or anti-social behavior leading to disruption and suspension of 

an examination.

ix. Not leave the examination hall without the permission of the invigilator.

x. Not insult, or be rude, impolite to another student or invigilator during examination.

xi. Not fail to submit his/her answer script after taking part in an examination.

xii. Not refuse to sign the Attendance Register during examination.

Each case i–xii will be investigated and the Chief Invigilator shall report the case 

immediately to the Dean, with a copy of a written statement by the suspected.

Any failure by a candidate to make a written statement on the alleged examination 

malpractice shall be regarded as an admission of the charge against him/her.

The Dean shall promptly set up a committee of academic staff to investigate the alleged 

examination misconduct and the Students’ Disciplinary Committee shall treat and conclude 

all cases referred to them within three weeks of receipt of report from the Department

Requirements for Students Transfer, Withdrawal and Probation

Probation for Students

Students shall be placed on probation whose academic performance, measured by the 

Cumulative Grade Point Average (CGPA), falls below 1.50 at the end of two 

consecutive semesters of study.  Such students shall register for the courses failed as 

well as some courses from the next level provided the total credit load taken shall not 

exceed the maximum allowed.  A student whose CGPA falls below 1.50 at the end of 
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a probation period shall be required to withdraw from the programme of study and 

from the university.

Withdrawal of Students

Voluntary Withdrawal

Conditions for voluntary withdrawal from the University shall be as follows:

i. A student who wishes to withdraw from the university shall be 

required to notify the Registrar in writing through the Dean of the 

Faculty and the Head of Department and shall be approved by the 

Senate;

ii. Freshmen and women shall give notice of withdrawal not later than 

two weeks after matriculation.  Other students shall give notice of 

withdrawal not later than four weeks after the beginning of the 

semester.

iii. A student withdrawing from the university shall be required to give the 

reason(s) for and the effective date of the withdrawal;

iv. The university shall refund fees paid in excess of the period spent in 

the University;

v. A student shall retain grades earned for the semester examinations 

preceding the date of voluntary withdrawal;

vi. A student who voluntarily withdraws from the university shall, in order 

to be re-admitted, send a formal application to and receive clearance 

from the Registrar; and 

vii. Senate shall provide guidelines to be followed before a student who 

voluntarily withdrew can resume the programme of study after a period 

of withdrawal.

viii. Withdrawal from a subject course requires completion of add and 

delete format at least four weeks before end of semester examinations.

Withdrawal without Authorization
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A Student who withdraws from the university without the approval of the Senate shall 

only be considered for readmission after the case has been addressed and the approval 

of Senate obtained for readmission.

Withdrawal for Health Reasons

A student shall be asked to withdraw for health reasons certified by the University’s 

Director of Health Services.  Such a student may be readmitted only after a valid 

medical report from an approved medical doctor and certified by the Director of 

Health Services had been received to the effect that the student is medically fit to 

continue the programme.

Disciplinary Withdrawal and Expulsion

A student suspended on disciplinary grounds shall only be readmitted through formal 

application as stipulated in the student handbook.  A student shall be expelled from 

the University because of gross misconduct, examination malpractice or any other 

offence as stated in the University laws and any other regulations of the University. 

Such a student shall be given the opportunity of a fair hearing.

Handling of Academic grievances

Students are allowed to channel their grievances through the Head of Department or their 

respective Advisor, who in turn brings this to the notice of the Head of Department. Such 

grievances are resolved within the department or sometimes referred to other relevant 

university committee or Students’ Care Services as the case demands.

Student Academic Advising

Each level of study has a Course Advisor that performs regular counselling. Each advisor 

makes office hours known to students in order to enable them know when their advisor is 

available. This always enables students to have effective counselling.

The Staff Advisors are as follows:

Miss T. Olatunji - 100 Level
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Dr. O.O.Ogunniran - 200 Level

Dr. O.B. Makinde - 300 Level

Dr. S.A. Hamzat - 400 Level

Students’ Activities

There are a number of professional and social activities available to students in the 

Department of Library and Information Science. All students are automatically enrolled as 

members of NALISS, the National Association of Library and Information Science Students. 

In addition to this group, there are a number of professional associations in the field of library 

and information science that students should consider joining. Most have very attractive rates 

for student members. For a partial list of some of these major associations, visit the 

Librarians' Registration Council of Nigeria (LRCN), http://www.lrcn.gov.ng/ The Council 

provides many leadership and learning opportunities as well as social gatherings in which 

students can get to know each other.

Definitions of Courses

Core courses

Courses specified by a department, which a student must take and score 45 percent 

Electives

These are courses students are free to choose, as they desire.
General Education Courses

General Education Courses are taken from any area regardless of student’s 
specialization, with the aim of broadening the student’s academic horizon.

Credit unit

A credit unit is the equivalent of sixty minutes lecture/tutorial work per week per 
semester.

Course Titles
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Departmental courses       - LIS
General Education Courses - GES
Education - EDU
Business Administration - BUS

Programme Curriculum 

The BLIS degree programme consists of three elements: core courses, electives, and a final 

degree project. The curriculum is grounded in a set of core courses based on NUC 

Benchmarks that are designed to give a broad and solid foundation in important aspects of the 

library and information science field. Our diverse department has established this core 

curriculum to provide a conceptual and theoretical base of knowledge on how information is 

organized, stored, searched, and used, along with important technological, policy, 

pedagogical, research, management, and design concepts.

Beyond the required core courses in LIS, General Education Studies (GES) and Education, 

there are Elective credits that may include Introduction to Computing, Principles of 

Management and mandatory seminars where students are mentored in all aspects of Christian 

life.

100 LEVEL FIRST SEMESTER COURSES

CODE COURSE TITLE UNIT
GES 100 Student Life Seminar S/U
GES 101 Use of English I 2
GES 121 Computers in Modern Society 2
EDU 111 Foundations of Education 2
BUS 101 Introduction to Business Management I 3
LIS 101 Foundation of Information Science 3
LIS 121 Introduction to Library and Information Resources 3
LIS 131 Library Services and Society 3

TOTAL 18
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100 LEVEL SECOND SEMESTER COURSES

CODE COURSE TITLE UNIT
GES 100 Student Life Seminar S/U
GES 122 Peace and Conflict Resolution 2
GES 102 Use of English II 2
GES 112 God in Modern Society 1
EDU 112 Introduction to the Teaching Profession 2
BUS102 Introduction to Business Management II 3
LIS 102 Introduction to Information Science 3
LIS 122 Library and Information Centres Visits 2
LIS 112 Introduction to Records and Information Management 3

TOTAL 18
 

200 LEVEL FIRST SEMESTER COURSES
Core Courses

CODE COURSE TITLE UNIT
GES 200 Student Life Seminar S/U
GES201 Philosophy of Christian Education 1
GES  211 Nigerian Peoples and Culture 2
GES 221 Communications in French 2
EDU 211 Educational Psychology 2
EDU 201 Curriculum and Instruction I 2
LIS 201 Organization of Knowledge I 3
LIS 251 Management of Libraries and Information Centre 3
LIS 261 Collection Development 3

Electives (Restricted)
LIS 221 Historical Development of Libraries in Nigeria 2

LIS 211   Libraries in its Social and Cultural Setting 3

TOTAL 23

*Students are expected to offer at least one elective
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200 LEVEL COURSES SECOND SEMESTER COURSES
Core Courses

CODE COURSE TITLE UNIT
GES 200 Student Life Seminar S/U
GES 202 Life and Teaching of Christ 1
GES 212 Philosophy and Logic 2
GES 232 Introduction to Agric. 2
GES 242 Family Living and Sex Education 1
GES 252 Entrepreneurship 2
EDU 202 Curriculum and Instruction II 2
EDU 212 Educational Administration 2
LIS 222 Introduction to Bibliography 3
LIS 232 Library and Information Services to the Rural 

Community 
3

LIS 242 Reference and Information Sources and Services 3

Electives (Restricted)
LIS 202 Information Literacy 2

TOTAL 23
   *Students are expected to offer at least one elective

300 LEVEL FIRST SEMESTER COURSES
Core Courses

CODE COURSE TITLE UNIT
GES 300 Student Life Seminar S/U
GES 301 Introduction to Psychology 2
EDU 311 Guidance and Counselling 2
LIS 301 Organization of Knowledge II 3
LIS 331 Digital and Electronic Libraries 3
LIS 341 Preservation and Conservation of Information Resources 3
LIS 351 Research Methods in Library and Information Science 3
LIS 361 Computer and Data Processing 3
LIS 381 Library Ethics and Law 2

TOTAL 21
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300 LEVEL SECOND SEMESTER COURSES
Core Courses

CODE COURSE TITLE UNIT

LIS 362 SIWES (6 Months)   6
TOTAL  6

400 LEVEL FIRST SEMESTER COURSES
Core Courses

CODE COURSE TITLE UNIT
LIS 401 Automation in Libraries and Information Centres 3
LIS 411 Serials Management 3
LIS 421 Publishing and Book Trade 3
LIS 441 Academic and Special Libraries 3
LIS 471 Management Information Systems 3
LIS 481 Indexing and Abstracting 3

Electives (Restricted)
LIS 451 Archives Administration and Records Management 2

LIS 461 Economics of Information 2

TOTAL 22

*Students are expected to offer at least one elective

400 LEVEL SECOND SEMESTER COURSES
Core Courses

CODE COURSE TITLE UNIT
LIS 499 Project         6
LIS 442 Infopreneurship         3
LIS 412 Multimedia Information Resources         3
LIS 432 Government Publications         3
LIS 482 The Information User         3

Electives (Restricted)
LIS 452 National and Public Libraries and Information Centres         2
LIS 472 School Library and Media Resource Centre         2

TOTAL        22

*Students are expected to offer at least one elective
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COURSE DESCRIPTION

LIS 101 Foundation of Information Science 3 Credits

Society and culture; Information and its attributes, Communication of information; the origin 

and development of libraries, archives and information centres as cultural Phenomena; The 

Socio-Cultural role of Libraries and Information Agencies , the general structure problems as 

well as the literature of the library, Archives and information science professions. Archives 

and library development in Nigeria; problems and prospects of third world libraries; Archives 

and Information centres; Modern trends in information field including the application of 

Computers, telecommunications and information technology to the management of 

Information. (Compulsory)

LIS 102  Introduction to Information Science 3 Credits

Historical development of information science; relationship to other disciplines and 

differences between data, information, communication and knowledge; the nature of 

information, forms of information, quality of good information, the information life cycle, the 

role and the value of information in the society. The information industry-information 

profession, information services and analysis of specific cases reflects the professional 

agenda of the information professions, including intellectual freedom, community service, 

professional ethics, social responsibilities, intellectual property and information literacy.

LIS 112  Introduction to Records and Information Management   3 Credits

Need for records management; the records life cycle creation; Methods of generating records; 

Federal Government Registry System.  Records distribution and utilization; Records 

maintenance:  filling systems, classification and coding; decentralize manual; mechanical and 

automated; managing semi-current records; organizing a records centre, establishing 

standards and conducting a records systems audit; measuring performance; legal 
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requirements for records management. Survey of archival resources and special collections 

with attention to their organization; administration and service problems; Management, care 

and servicing of manuscript and archival materials;  Attention will also be given to criteria 

for building an archival/manuscript collection in a repository and to the description and 

interpretation of its holdings in guides and catalogues for the use of researchers.

LIS 121     Introduction to Library and Information Resources    3 Credits

Designed to prepare students to understand the principles of information resources 

management and the role these principles play in the overall management of organizations 

and their information resources. Topical area include information resources; types of 

information; value of information; information processing techniques; information processing 

personnel; information users; and types of information needs; information system structures 

and information delivery techniques. 

LIS 122: Historical Development of Libraries in Nigeria 3 Credits

History of Libraries of the Western World from antiquity to the present; Evolution of 

Nigerian Libraries from pre-colonial to the post-independence period; Islamic scholarship 

and growth of Arabic collection; Forces in the emergence of modern libraries in Nigeria; 

development of Nigerian libraries by types, legislation, library associations; international 

organizations and other external agencies in Nigeria’s Library development

LIS 201 Organization of Knowledge I 3 Credits

Standard techniques of identification and description of bibliographic units through 

descriptive cataloguing using AACR 2; subject cataloguing and classification; using Sear’s 

Lists of Subject Headings and Dewey Decimal Classification; filing rules

LIS 202: Information Literacy 2 Credits

Definition, knowledge of key information resources and services available locally and 

globally; skills for locating, accessing, retrieving, and evaluating information; the effective 

and efficient use of information in academic and professional careers and in lifelong learning; 

why information literacy

LIS 211: Libraries in its Social and Cultural Settings 3 Credits
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Factors determining the establishment and patterns of library services in society with 

particular reference to developing countries; library as medium of communication and its 

relationships with other information and communication systems; intellectual freedom and 

censorship; the profession and professional responsibility

LIS 251: Management of Libraries and Information Centres 3 Credits

The concepts of management as applied to libraries with reference to the Librarian’s roles, 

power and responsibilities. Management of libraries and information centres, Personnel, 

Equipment, and materials management. Delegation of authority; staff committee; library 

committee; evaluation; setting goals and developing action plans; budgeting; reporting library 

activities; managing resources, time, people and money

LIS 261 Collection Development    3 Credits

Definition, elements, principles and issues involved in developing library collections.  

Resources selection methods and aids, acquisition procedure, cooperation with publisher, 

book seller, control of book funds, collection, evaluation, weeding, and resource sharing 

(inter-library loan)

LIS 222: Introduction to Bibliography 3 Credits

Definition and scope; history and concept of bibliography; types of bibliography and uses; 

compilation;  criteria for evaluation, bibliographic control; legal deposit; National 

Bibliography of Nigeria; international organizations concern with bibliography, role of 

modern technology in bibliography

LIS 232: Library and Information Services to the Rural Community  2 Credits

The Nigerian rural setting; occupation and recreation; needs assessment; library and 

information programmes and resources; identification of and cooperation with other change 

agents and local power elites

LIS 242: Reference and Information Sources and Services     3 Credits

An investigation into reference services, reference interviews, and organization, including 

critical examination of basic reference collections for various types of libraries (Compulsory), 

user queries, qualities of modern day reference librarians, frequently asked questions,
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LIS 301: Organization of Knowledge II 3 Credit

Cataloguing of non-book materials; Introduction to Library of Congress (LC), Universal 

Decimal Classification (UDC) and other special classification schemes, faceted classification; 

application of computers to cataloguing with special emphasis on the MARC (Machine 

Readable Catalogue). LC Subject Heading Lists. Management aspects of library acquisitions; 

circulation; order routines; acquisition of foreign publications; binding; storage and 

preservation of materials in tropical countries; cataloguing processing; automation of 

technical operations; reprography

LIS 311     Indexing and Abstracting      3 Credits

Traditional and computerized approaches to indexing; abstracting, and thesaurus construction 

and maintenance; the nature and structure of indexes; indexing and editing procedures; types 

of indexes, index-evaluation and professionalism; Abstracting techniques

LIS 331: Digital and Electronic Libraries 3 Credits
Digital libraries, development, types, Characteristics of the Internet and electronic libraries; 

search engines; access to the internet and electronic libraries; cost implication of accessing 

Internet

LIS 351: Research Methods in Library and Information Science 3 Credits

 Research definition, purpose and types of researches; Choosing and refining research topics; 

identifying problem(s); stating specific objectives; Organizing preliminary reading: planning 

literature review, use of printed lists of subject headings, subject catalogue, and computer 

database; Research methodology and techniques, Data analysis and presentation. Research 

findings; conclusion and recommendations; repackaging information: report writing, body of 

the project, references, bibliography and appendices.

LIS 341:    Preservation and Conservation of Information Resources  3 Credits

Definitions and terminology; History of preservation and conservation; History of writing 

and recording media; Characteristics of paper and materials; The agents of deterioration; 
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Preventive conservation; cleaning methods; Data migration; Disaster prevention and 

recovery; Planning and implementing a preservation programme. 

LIS 381: Library Ethics and Law 2 Credits

The fundamental questions of right and wrong;  The issue of the use and misuse of 

information, ownership  of information, intellectual property rights, free or restricted access 

to information, assuring privacy and confidentiality, data integrity etc. ethical principles to 

informational professional’s decisions and actions. 

LIS 401: Automation in Libraries and Information Centres 3 Credits

Definition; planning; automation of library processes such as serial control acquisitions, 

circulation, cataloguing, reference services, national and international examples of successful 

automated bibliographic systems and library automation in developing countries; status of 

library automation in Nigeria. Hands-on application of appropriate software (e.g. CDC/ISIS)

LIS 411: Serials Management  3 Credits

Definitions, role of serials in information dissemination; selection, acquisition, organization 

and storage of serials in print and microforms; problems of bibliographic control; user access 

via indexing and abstracting services

LIS 412     Multimedia Information Resources   3 Credits 

Nature and forms of audio visual resources; Management and operations of  different 

multimedia; Practical hands on microform technology; Practical hands on CD-ROM 

technology; Practical hands on overhead ; projector; Graphics- power point presentation- 

practical hands on 

LIS 421: Publishing and Book Trade      3 Credits

Overview of the publishing industry with special reference to books;  Discussion of the 

various departments in publishing houses, and their coordinating functions;  Examination of 

book publishing as a mass industry;  An overview of the publishing process, industry 

associations and activities. 
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LIS 432 Government Publications 3 Credits

Definition, nature and uses of Government Documents; types of documents; bibliographic 

control of Government publications; international organizations (e.g. UN and UN Bodies, 

AU, ECOWAS); their publications; acquisition; control and organization in libraries

LIS 442: Entrepreneurship/Infopreneurship in Information Services 2 Credits

Concepts of entrepreneurship and their application to the management of libraries and 

Information Centres.  Students should be able to create and manage information in business. 

LIS 451: Academic and Special Libraries and Information Centres 3 Credits

Nature, role and objectives of libraries in higher institutions and special organizations’, their 

administration, collection; clientele and special services; Personnel, budgeting and 

equipment; Development and problems of academic and special libraries in Nigeria; 

application of modern technology. Origins and nature of some special libraries, organization;  

e.g. International Institute of Tropical Agriculture (IITA) for grains Legumes; Chevron Oil, 

Nigerian Institute of International Affairs (NIIA), Development Policy Centre (DPC), 

Nigerian Institute for social and Economic Research (NISER), performance measurement and 

evaluation.

LIS 461: Economics of Information 2 Credits 

Discussion of the various definitions of information in economic and social terms as 

described in library and information science as other literatures are related to government 

public policy and social policies; Discussion of issues such as information as a commodity as 

public goods; Exploration of the impact of the economics and related public policies on 

libraries and information centres, from national and international perspective.

LIS 362: SIWES (Field Experience) 6 Credits

At least twelve weeks of supervised field experience in any approved library and information 

centre in Nigeria, undertaken during the long vacation.

EDUCATION COURSES

EDU 111         Foundations of Education     2 Credit 
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Study of educational development and institutions from ancient times to the present with 

particular reference to the evolution of modern education in Nigeria. An introduction to major 

sociological and philosophical ideas, which have influence. 

EDU 112         Introduction to Teaching Profession  2 Credit 

The course provides awareness and basic information about Teacher’s role in communities 

and nation building, professionalization of teaching, ethics of teaching, unionism and other 

professionals in education.

EDU 211 Educational Psychology   2 Credit 

Theories and conditions of learning and teaching with emphasis on individual differences: 

Motivation, retention, transfers of learning, personality, Intelligence and as applicable to 

teaching and learning.

EDU 212  Educational Administration    2 Credit 

The development of the organization in Nigeria, review of educational policies from pre-

colonial time to present- National Policy on Education. Basic concepts and Principles in 

Educational Administration, Problems of implementation of educational policies and 

programmes—The UPE and UBE. Development of modern administrative theories and 

practices e.g. Maslow’s theory of motivation, Macgregor’s theory X and Y etc. with 

reference to educational administration in Nigeria.  

EDU 301 Curriculum and Instruction 1   2 Credit 

Fundamental concepts of curriculum development to include objectives, contents, learning 

opportunities and evaluation. Knowledge of and skills on Curriculum Development.

EDU 302    Guidance and Counseling              2 Credit 

Definition, history, nature and concept of modern Guidance and Counseling programmes. 

Introduction to the different types of modern counseling in the school, industry, hospital, 

social works, prisons, nursing and health care, families, remand homes and its use in the 

management of learning disabilities and choices in life.
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EDU 312 Curriculum and Instruction II  2 Credit 

A critical analysis of curriculum in terms of their relevance and National goals. Relationship 

between curriculum and instruction in terms of objectives specification, selection of learning 

experiences, learning materials, methods and media of instruction, and evaluation. An 

overview of curriculum innovation in a subject matter area with particular reference to 

Nigerian experience.

NON-DEPARTMENTAL COURSES

CSC 101   Introduction to Computer Science                 3 Credits

Introduction to Computer; Identify the primary components of a computer system. 

Demonstrate proficiency in the binary number system.  Develop algorithms, which require 

conditional and repetitive logic, using one of the followings:  Flowcharts or Pseudo-code 

based on written and oral specifications.  Develop test data that evaluates all logic paths of 

the solution and trace the program manually.  Use and process data stored in single and multi-

dimensional arrays; Introduction to programming languages with emphasis on structure 

programming language

BUS 101: Introduction to Business Management I:  3 Credits

Basic concepts in Management: Management principles, functions of the manager. Planning: 

Nature and purpose. Organization: Nature and purpose, Scope of Management, 

Departmentation, Line and Staff Authority, Service Department. Staffing and Directing. 

BUS 102: Introduction to Business Management II: 3 Credits 

Selection of Managers, Appraisal of Managers, Management Development, Nature of 

Directing, Leadership, Motivation and Controlling: The Control Process and Technique, 

Recent Developments in Control Process. The Nigerian Environment: Management, 

Problems in Nigeria, Challenges of indigenization, Transferability of Management Systems.

GENERAL EDUCATION STUDIES FROM OTHER DEPARTMENTS

GES 100, 200, 300 – Student Life Seminar   S/U

These are non-credit, but mandatory seminars where students are mentored in all aspects of 

Christian life.  It discusses many topics with the hope of modeling best moral practices on 
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students. Students received either a satisfactory or unsatisfactory grade at the end of the 

semester.  The student with an unsatisfactory grade as to repeat the course at the next 

available time.

GES 101,102 – Use of English I & II  2 Credits

Effective communication and writing in English, Language skills, writing of essay, 

instruction on Lexis, Sentence construction, outline and paragraphs, collection and 

organization of materials and logical presentation, punctuation and logical presentation of 

papers, phonetics, art of public speaking and oral communication.

GES 112 – God in Modern Society 1 Credit

This course focuses on the various scientific and philosophical thoughts, which directly or 

indirectly affected modern person’s concept of God and ascertain the relevance of God to 

humanity in the face of God in the twenty-first century.

GES 122 – Peace and Conflict Resolution 2 Credits

This is a general survey of citizens’ roles in governance. The course will define and apply 

various concepts such as citizenship, systems and role of government, branches of 

government, and the rule of law within the society.

GES 201 – Philosophy of Christian Education                                         1 Credit

The course is a general survey of the concept of learning and cognitive development. It is 

about how to educate, and the process of educating. The course will focus on Christian 

philosophy of education distinguishing from secular philosophy of education. The purpose of 

inclusion, cooperative learning, and differentiated learning, etc., within a holistic Christian 

setting are discussed.  

GES 202 – Life and Teachings of Christ 1 Credit

A study of the background to the Four Gospels, problems of authorship, dates, places or 

writing and the source theories and subsequently focuses on the Man, Mission, and Ministry 

of Jesus Christ as reflected in the parables, miracles and other teachings of Jesus as recorded 

in the gospels.

GES 211 – Nigerian Peoples and Culture 2 Credits
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This is an in depth study of Nigerian History and Culture since the pre-colonial times. It 

details Nigerian culture, heritage, and interaction with the wider world. The evolution of a 

Nigerian State and efforts at national integration since the end of colonialism are emphasized.

GES 212 – Philosophy and Logic 2 Credits

Brief survey of main branches of Philosophy. Symbolic logic; special symbols in symbolic 

logic – conjunction, negation, affirmation, disjunction, equivalence and conditional 

statements. Study of the nature of formal argumentation, inference and proof; includes 

practice in constructing logically sound arguments as well as analyzing some study of 

informal logical fallacies.

GES 221 – Communication in French 2 Credits

This course introduces Students to the French language by studying the alphabets, words, phrases 

and sentences of the language. It also enables the students to be able to read, write and 

communicate using the French language

GES 232  Introduction to Agriculture 2 Credits

This course is designed to introduce all undergraduate students to the importance of Agriculture 

for sustainable growth and national development. The course will look at various aspects of 

agriculture from livestock rearing, food crop and cash crop planting and processing

GES 301 Introduction to Psychology 2 Credits

This course is designed to introduce students to some fields of interest in psychology and various 

psychological concepts such as: Biological basis of behavior, sensation, perception and states of 

consciousness. Learning, memory, motivation, emotion, human development, personality, 

abnormal behavior, intelligence and applied psychology

GES 302 Family Living and Sex Education 1 Credit 

Study of marriage and family relationships, forms, trends and cross-cultural variation in mate 

selection, dating, sexual education (pre-marital sex, adolescents and conception, sexually 

transmitted diseases) and processes leading to the establishment of a stable family

GES 252  Entrepreneurship 2 Credits 

This course discuses entrepreneurship in theory and practice; business opportunities, form of 

business, staffing, marketing and the new venture; and how to determining capital requirements 

and raising capital. It will equally consider financial planning and management; starting a new 
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business; how to write feasibility studies; innovations, legal issues insurance and environmental 

considerations; possible business opportunities in Nigeria and abroad.  It will also look at 

practical sections on ventures like soap/Detergent making, photography, Textile and Dye, 

Vulcanizing, Weaving, Barbing, Food Processing, Fishery/Aquaculture, Poultry, Farming, 

Interior Decoration, Printing, Tailoring etc.


